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aféror men Yerd
South Central Railway
Vijayawada Division

Divisional Office,
Personnel Department,
Vijayawada.
Date:16.04.2024.

ICE ORDER NO.

ML

Sub:- Promotion/Transfers of CTI in Level-7 of 7" PC pay matrix - Reg.
Ref:- This office Memorandum issued under letter even number dated 12.01.2024.

# ##

Approval of the competent authority is hereby communicated for the following:

1) The below mentioned employees working as TTls in Level-6 of 7" PC pay matrix are transferred
and posted at the stations mentioned against each on their existing pay and level as indicated
below on their request. Hence, they did not entitled for transfer benefits on transfer account.

Sl. | Name & PF Nq of the Present Desig. & Now posted as & Remarks
No. | employee (Sri/Smt) Station Station o A
1 G.ANURADHA, Vice existing vacancy
116110422 TTI/KRISHNA SQD/BZA | TTI/AMENITIES/BZA on request. N
) R.VIJAYA KRISHNA, BZA Vice S.No.4 on
* | 09930881 TTI/Sr.DCM/SQD/BZA | TTI/AMENITIES/ FEQUESE, -
K.NAGA RAJU, Vice S.No.2 on
3. 11509260 TTI/GENL. SQD/BZA TTI1/Sr.DCM/SQD/BZA request. N
Y.JAGADEESH, Vice S.No.3 on
4, 1G040003 TTI/AMENITIES/BZA TTI/GENL. SQD/BZA request.

(FOUR names only) S

2) The below mentioned employee who have been placed on select list on found suitable for,

promotion to the post of TE in Level-3, as Sr.TE in Level-5 and as TTI in Level-6 of 7" pC pay
matrix on par with his junior is now promoted as TTl in Level-6 of 7" PC pay matrix and posted

to the station mentioned against him. His pay fixation will follow accordingly on receipt of his
higher shouldering of responsibility as TTI in Level-6 of 7" PC.

Sl. Name & PF No of Sarnin Present Desig. & Now Promoted as & R "
No. the employee Station posted at station Bmarky
Sri B.BALA NAIK Temp. CCTC, N Promatedan
: ! ST ire TTI/Amenities D
11 09897021 Amenities Depot/BZA / epot/BZA par with junior
(ONE name only)
The above orders are provisional and subject to:
a) The employee who is under promotional order shall be free from the DAR/SPE/Vig., cases on his
promotion and not undergoing any penalties debarring from promotion, not under suspension.
b) Outcome of any ongoing litigations/Court cases in any Court of Law relevant to subject matter.
c) If the employee does not carry out the promotion within the 15 days, it will be deemed to be a

refusal and the same will be dealt accordingly as per the instructions under CPO/sSC’
No.P/R/585/VI dated 29.04.2006 and letter No.P/R/605/Il dated 07.01.2008.

d) Subject to revision if found any further improvement in the process.

e) The above employee is eligible for fixation of pay on promotion on par with his junior on
proforma basis on submission of his shouldering of higher responsibility and he will be on
probation for 12 months in the promotion grade for his continuance in thia
completion of probation.
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The employees transferred to outstations should vacate Railway Quarters if any, under their
occupation and need not to apply for retention up to two months of their transfer. All the employees
should hand over Railway property, if any under their possession to the concerned supervisory officials
before they are relieved.

This issues with the approval of the competent authority.
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(M.ANIRUDH)
Asst. Personnel Officer/T
For Sr.DPO/BZA

C/- Sr.DFM/BZA, Sr.DCM/BZA for information.

C/- CT1/Sr.DCM/O/BZA for inf. & n/a.

C/- Ch.0S & CCl/Staff matters/Sr.DCM/O/BZA.

C/- Ch.0S & DCs/Bills.

c/- All Supervisory Officials concerned.

¢/- All the employee through concerned supervisors.

C/- 0.0.File & Guide File.
C/- DSs:SCRES, SCRMU, SC&ST Assn., OBC Assn.




